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Labor

What is Apprenticeship?
App rent icesh ip - in very simple terms
- is a st ructured, supervised program
of tra ining for a trade or craft under the
direction of a trained worker, supplemented by ap propriate related courses
of theoretical instruction.

What is an Apprentice?
An app rentice is an ind ividual who is a
full-time emp loyee of a concern, earning
wages an d doing productive work who
also studies courses related to the job.

What is the Maine State
Apprenticeship and Training
Council?
Th e Maine State Apprenticeship and
Train ing Council is a policy and regulation making body of ele ve n members
appointed by the Governor for a three
year term who may s ucceed themselves.
Four members represent employers, four
members rep resent labo r and must be
bonafide members of a major labor
organization, and three members represent the public who are neither employers or labor.

What does the Council do?
The Council establishes Standards of Apprenticeship in coopera tion with e mployers;
Registers or cancels apprenticeship programs and apprentice agreements;

Issues Certificates of Completion to apprentices who have successfully completed all aspects of t+ieir training;
Keeps records of Apprenticeship programs and agreements;
Issues rules and regulations to safeguard
the welfare of apprentices and employers;
Provides consultation to assist in settlement of differences which cannot be settled locally or in accordance with estabIished procedures.

What does the Council not
do?
The Council does not act as a placement
or referra I agency;
Does not screen applicants for apprenticeship or provide any testing;
Does not maintai n listings of applicants;
Is not an employer;
Does not conduct apprentices hip training
programs;
Does not become involved in the administration of employer's apprenti ces hip
training programs conducted according
to estab li shed rules an d regulations.

What is a Sponsor of
Apprenticeship?
A sponso r of an apprenticeship program
is a:
(a)
(b)
(c)
(d)

single employer
a group of employers
a labor union
a combination of employers and
labor ; who voluntarily accept the
provi sions a nd terms established
by law and the .Maine State Apprenticeship and Training Counc il.

Who Selects and Hires the
Apprentice?
The sponsor {employer) by using -established prescribed procedures selects and
hires the apprentice.

How are Apprentice Wages
Determined?
In cooperation between the employer
and the Council, the apprentice wages
are determined as a percentage of the
wages the employer pays the skilled and
trained workers employed in the trade
or craft.

What is Related Theoretical
Instruction?
Related instruction is a series of courses
related to the trade or craft. The apprentice must successfully study usually
on their own time - either at one of
the VTl 's, company sponsored courses,
correspondence courses, or other means
approved by the Council.

What are Some of the Costs
for Either the Sponsor or the
Apprentice?
The Maine State Apprenticeship and
Training Council does not charge either
the sponsor or the apprentice for any of
its services. The sponsor (employer) is
responsible for the wages and any fringe
benefits for the apprentice . Where there
is an expense for related in struction,
either the employer or the apprentice
pays the necessary expense.

Are There any Costs to the
State?
The Department of Ed ucational and Cultural Services, Bureau of Vocational Education picks up some of the expense for
providing the related instruction when
such instruction is provided through one
of the VTl's .
The personnel of the Apprenticeship Division located within the Bureau of Labor
Standa rds, Department of Labor, are full
time state employees who carry out the
duties and respons ibilities assigned to
them by the Maine State Apprenticeship
and Training Council.

What is Required for an
Employer to Become a Sponsor of an Apprenticeship
Program?
The work place must be safe and healthful;
Employees must be covered by Worker's Compensation;
Adeq uate tools and facilities and qualified personnel to train the apprentice;
The occup at ion must be apprenticeab le
whi ch would be one that is recognized
throughout the industry;
Would require a minimum of one year of
e mp loyme nt to learn the job;
Would require the study of related
courses;
Would involve manual, mechanical or
techn ica l skills and knowledge customarily lea rned through a structured program of on the job experience;
Would not fall into clerical, sales, serv ices, management or require a degree
and would be one not easily learned in
a short period of time.
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Are There any Subsidies for
fit her the Sponsor or the
Apprentice?
The Maine State Apprenticeship and
Training Council does not have any funds
to subsidize in any way either the sponsor or the apprentice.

How Does a Person Become
an Apprentice?
A person may become an apprentice by
applying for employment with employers engaged in the trade or craft the
person is interested in. Apprenticeship
openings are limited to the needs of the
employers. Some employers hire apprentices once a year every year while other
employers only hire apprentices every
other year or every four years as business dictates the need for additional employees;
Not all employers have registered apprenticeship programs;
The Maine State Apprenticeship and
Training Council is not always aware of
openings for apprenticeship;
The Maine State Apprenticeship and
Training Council is ready to assist any
employer who desires tp establish and
implement an apprenticeship training
program.

What are the Qualifications
Required to be Employed as
an Apprentice?
Employers establish the qualifications required of anyone who applies for employment as apprentices in their establishment, trade or craft. Some common
requirements are:

18 years of age
Physically able to do the work
Has a high school diploma or a G.E.D.
Has at least one year of algebra

What Benefits are There for a
Sponsor?
App renticeship tends to decrease employee turnover;
Provides assessment of existing skills;
Develops a more informed employee.;
Requires a commitment by the employee;
Develops an employee that fits the company;
Insures meeting the training standards.
of the industry;
Attracts better applicants;
Reduces training costs;
Assures compliance with state labor
laws;
Develops a more competent employee
who is capable of advancing within the
company.

What Benefits are There for
an Apprentice?
Provides full time employment with an
increasing pay scale;
Assures training under the guidance of a
trained supervisor;
Will acquire journeyman status upon successful completion of training;
National recognition for successful completion;
Provides incentive for self-improvement;
Imp roved job security;
Knowledge that the trair.iing will meet
acceptable industrial standards;
A veteran who is e lig ible may collect ·

What Benefits are There for
the State?
A more highly skilled work force;
A broadened tax base;
A more stable work force to assist employers to expand their businesses;
Employers are able to produce more at
more competitive costs;
Encourage younger people to seek employment and to remain in the state;
Encourage new industries to locate in the
state;
Participation in a nationally recognized
training program .

A partial list of apprenticeable
occupations:
Aircraft Assembler
Automobile Body Repairer
Automobile Mechanic
Boatbuilder (Wood)
Boilermaker
Bricklayer
Cabinetmaker
Carpenter
Chef
Compositor
Construction Equipment
Mechanic
Cook
Cylinder Press Operator
Electrician
Electric Motor Repairer

Machinist
Millwright
Painter
Papermaker
Pipef1tter
Plumber
Pol ice Officer
Printer
Sheet Metal Worker
Ship-fitter
Shipwright
Stationery Engineer
Tool Maker
Typesetter Perforator
Operator
Welder
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is, and an explanation of the
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an Apprentice and the State
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FOR ADDITIONAL INFORMATION
CONTACT:
Ma ine State Apprentices hip a nd Training Council
State Office Build ing
Bureau of Labor Sta ndards
State House Station 45
Augusta, Maine 04333
or

* Partial list only

Federal Bureau cf App renticesh ip and Training
fed e ral Bu ild ing
Western Ave nue
Augusta, Ma ine 04330
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